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LOCAL ORGANIZATION OF THE YEAR TO: The LO illustrating the most well-rounded
year of programs, community outreach, sound fiscal policies, and effective public relations.
BPW/SPP 2021-2022 A Year of Resilience
BPW/St. Petersburg-Pinellas stands not only strong but stronger than ‘ever’. While ‘ever’ is a
long time and certainly I know this LO saw tremendous growth in the early days, but it has been
a very long time since we have seen a membership increase like we have this last year. As of
April 27, 2022, we have 62 members in good standing. That is a 47.6% increase in
membership! There are many reasons for this strong growth. Resilient? You bet! Here is a
glimpse at just why we think members are turning to BPW/SPP to be the advocate for women in
our community!
PROGRAMS
Monthly Luncheon Programming
BPW/SPP meets on the first Thursday of each month. Guest speakers are invited to deliver a
20–25 minute keynote presentation during the 1-hour luncheon meetings. When scheduling
presenters, the 1st Vice President/Programs Chair considers national monthly observances and
commemorations, issues facing working women at the local and national levels, current affairs,
and matters that concern members as community citizens. Many of these presentations have
been designed to provide “educational opportunities to stimulate initiative, self-education,
and/or retraining for current and potential members in order to provide new skills and
adopt new attitudes.” Overall, we aim for a speaker and topic to underscore one or more of
BPW’s three characteristic pillars—personal, professional and political. Information about each
of our speakers throughout the year is presented below.
June 3: The Florida Orchestra: Playing through the Pandemic
For our June meeting, BPW welcomed Susana Weymouth, the Chief
Development Officer for The Florida Orchestra to speak about how
the state’s largest performing arts organization was able to continue
under Music Director Michael Francis and President and CEO Mark
Cantrell, at a time when so much stopped. Since joining The Florida
Orchestra in January of 2021, Susana will lead a team responsible
for creating and managing a comprehensive fundraising plan for
TFO as it navigates the financial effects of the pandemic and
beyond.
Susana is Executive Director Emeritus of Tampa Bay Businesses for Culture and the Arts.
During her six-year tenure with TBBCA, Susana was a transformational leader and driving force
behind the non-profit’s growth and success. Susana has long been involved in the fields of
development, international education, culture and the arts. Her professional experience includes
roles as Coordinator for International Programs at Florida International University, founding
Executive Director of FIU’s Dean of Undergraduate Education Board, Development Director of
the Miami International Film Festival, Development Consultant for the National Film and
Television School in London, England, and founding Executive Director for the Government

BPW/St. Petersburg Pinellas

2

Research Corporation China Advisory Group. Susana is patron and has served on boards and
advisory councils of numerous Tampa Bay arts and cultural organizations. She is a graduate of
Georgetown University.
July 15: Conserving Florida’s Fisheries and Supporting
Women in Science (Platform Item #5 – Environment)
Kerry Flaherty Walia, a Florida native and a marine fisheries
research scientist with the Florida Fish and Wildlife
Conservation Commission. Kerry has over 17 years of
experience studying fish communities associated with estuarine
and coastal habitats. Her research has covered many topics of
interest to fisheries managers, including describing habitat use
and pathways of connectivity between juvenile and adult life
stages of popular sportfish, documenting changes in fish
communities associated with red tide events, freshwater inflow,
and seagrass habitat, and determining catch-and-release mortality rates for Gray Snapper, Red
Drum, and, most recently, Hogfish. She has been very active in the American Fisheries Society,
including planning their international annual meeting in Tampa in 2017 and serving as Florida
chapter president. In addition, she also serves as vice-president for the recently formed non-profit
group, Women of Fisheries, Inc., which supports women in fisheries science.
August 5: Voting Rights and Elections Update (Platform
Item# 1 – Equality for All)
On August 5, BPW/SPP was delighted to welcome back Julie
Marcus to our luncheon meeting to discuss recent changes made
by the Florida Legislature that may impact our upcoming local
elections this fall. We had a Special Election Primary coming up
on August 24 and then Municipal General Elections on October 4
so this was perfect timing to learn the facts about when and how
one can vote and what to expect when one are ready to do so. In
previous visits, she has provided informative, practical guidance
for voters, answered loads of questions and given terrific insight into the operations of the office
of the Supervisor of Elections so we expect to continue that tradition. As a non-partisan
organization BPW is committed to informing our members and guests about how the process
works without advocating a position or candidate. We welcome guests with varying perspectives
to participate.
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September 2: A Discussion on the Use of Equity Driven
Health and Wellness Practices (Platform Item #4 –
Healthcare)

Our September 2nd meeting featured a discussion led by Dr.
LaDonna Butler of The Well for Life to help our members and
guests to achieve more successful health outcomes through policy
and practice. Dr. LaDonna Butler is Called, Centered, and
Committed to Collective Healing, Wellness and Justice. She is a
leading voice in Public Health and Safety. She is the Associate
Program Director at the University of South Florida’s Family
Study Center and an adjunct faculty member in Psychology on the St. Petersburg campus. From
2018-2020 she served as the Family Study Center’s Learning and Development Facilitator for
the Foundation for a Healthy St Petersburg sponsored-project “Trauma-Informed Infant-Family
Mental Health”, and now serves as PI for an expansion of that initiative, Reckoning with Race
and COVID-19 in Infant-Family Mental Health. Dr. Butler is also a Study Team member for the
NIH-funded “Figuring It Out for the Child” program.
October 7: Advances in the Prevention of Domestic Violence
and New Priorities Brought Forth by the COVID-19
Pandemic (Platform Item #s 3 and 4 – Safe Workplace and
Health Care)
In October, we welcomed CASA (Community Action Stops
Abuse), Pinellas County’s certified Domestic Violence Agency
to update us on new techniques and tools that are being employed
by CASA, domestic violence advocates and local authorities to
prevent domestic violence and confront issues that have surfaced
or become exacerbated by the Covid-19 pandemic.
Megan Koontz, a domestic violence prevention and communications specialist at CASA has
worked with a variety of populations during her time in the domestic violence field, specifically
with Marshallese immigrants in Northwest Arkansas, disabled advocacy groups, and
LGBTQIA+ populations. She has spoken at various regional conferences about the intersection
of religion and DV, and she had an upcoming presentation with the White House Gender and
Policy Council about online dating violence.
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November 4: St. Petersburg New CALL Program Supporting SPPD
with Mental Health Professions (Platform Item #4 Health Care)
Megan McGee discussed the Community Assistance and Life Liaison
(CALL) Program, a new approach to some 911 calls with a focus on
community mental health services. Megan McGee is the St. Petersburg
Police Department’s (SPPD) Special Projects Manager. Part of her role
is the daily administration of the new CALL program with SPPD’s
partner, Gulf Coast JFCS. The CALL program sends mental health
professionals to assist with nonviolent and non-criminal calls for
emergency services. CALL’s first responders are called Navigators; they
de-escalate, assess, and link to services. Additionally, Navigators provide follow-up contact to
ensure the individual is receiving services and no longer in crisis. Megan is also responsible for
over $4M in grant revenue last year for the Department, with a special emphasis on programing
for Victim Services, Human Trafficking, COVID response and Community Policing Initiatives.
December 2: Economic Forecast for 2022 – Preparing for the
Challenges Facing Working Women (Platform Item #2 –
Economic Equity, Opportunity and Self-Sufficiency)
Dr. Linda Lucas led a discussion on a variety of topics affecting
working women in our shifting economy. Women’s participation
in the workforce has dropped as many women have left the
market, others are prioritizing mental health, some have
renegotiated contracts with partners about who will be the earner
in the family, some want higher pay or safer working
environments-hours, and benefits are totally negotiable now and
access to childcare is a huge determinant of a mother’s ability to work. On top of all that there
are industry disruptions where women have traditionally dominated, e.g., medical institutions,
education, service and this affects retirement and women’s ability to support themselves into old
age. We are at the highest level of single households ever recorded.
January 6: Impact of Municipal Elections (Legislative)
On Thursday, January 6, 2022 we welcomed Kelly Hayes, Florida
Politics, as our guest speaker. Kelly studied journalism and political
science at the University of Florida and was raised in Tampa Bay. She
enjoys government and legal reporting and has experience covering the
Florida Legislature as well as local government. As a political journalist,
Kelly brings a unique perspective to the questions “Will there be any
effect to having elected our first African American Mayor?” and “What
will be the effect of the city amendments that passed, to the voters of St.
Petersburg?”
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March 3: Deputy Mayor Stephanie Owens (Legislative)
Owens formerly served as the principal of Dolphin Strategies LLC, in St.
Petersburg, FL. The firm creates public education and participation
strategies that deliver impactful citizen engagement and foster healthy
communities. Stephanie also creates voter education and issue advocacy
campaigns for companies that promote employee civic and volunteer
engagement. She has designed strategies for the American Cancer
Society, National Football League, NASCAR, and the African National
Congress. Stephanie is a veteran of eight presidential campaigns. She
was the 2008 Florida Political Director for Obama and a Florida Voter
Protection Advisor for Clinton in 2016. Stephanie began her career as a computer scientist and
systems engineer with IBM and Xerox.
Ms. Owens is nationally known for building critical cross-sector alliances and coalitions to
influence government and corporate policies to enrich communities. She is skilled in
intersectional diversity and inclusion and advises entities on culturally competent strategies to
create authentic inclusion programs that improve organizational outcomes. In addition to serving
on many boards, Stephanie provides volunteer advocacy training for constituencies and
grassroots organizations in disenfranchised communities.
April 7: Sex Trafficking (Platform Items #s 3 and 4 – Safe
Workplace and Health Care)
Tiffany Faykus of Selah Freedom, a nonprofit that works with local sex
trafficking survivors to help them start new lives through Prevention,
Outreach, Awareness, and a nationally renowned Residential program
spoke about the issue of sex trafficking, particularly in Florida.
Tiffany began her career in Moscow Russia in 1994 working with the
first Toys for Tots outside of the USA. Over twenty-five years and
many miles later, she remains a passionate advocate for social change.
With a career spanning investment banking, software, advertising, visual and performing arts,
social services and community outreach, Tiffany is a strategic change agent bringing a wealth of
experience across a broad variety of disciplines.
Before transitioning to the nonprofit arena, Tiffany had a noteworthy career in the corporate
world including time as the Head of Corporate Communications for the most influential
investment bank in Russia during Privatization, Renaissance Capital Group in Moscow, Russia;
and as Director of Marketing Operations for Scala Business Solutions in Budapest Hungary,
responsible for overseeing the software companies marketing operations in over 30 countries.
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Working Women’s Forum
2021 Working Women’s Forum

Held on October 21, 2021, at the St. Petersburg Museum of History
In celebration of National Business Women’s Week ™ (NBWW)
Shift. Pivot. Change. If the past year and a half have taught us anything, it’s that professional
and personal transitions can be planned or happen in a moment’s notice. “The Great Reset” will
feature a lively panel discussion providing valuable information and resources to anyone seeking
to rebuild or reassess their path and that of those around them.
The Panelists

During the event, BPW/SPP publicly announced a partnership with the St. Petersburg Area
Chamber of Commerce, and the creation of a new “SOS” mini-grant for female entrepreneurs,
which received inaugural funding from this event. Senior staff and many members of the
Chamber were in attendance with reciprocal pricing to attend.
Among the attendees were faculty and students from Eckerd College, a first-time initiative of a
collaboration to provide scholarships, mentoring and professional development to the College.
The event was held at the St. Petersburg Museum of History, which had just reopened after not
only the pandemic shutdown, but several years of construction closure for the newly opened St.
Pete Pier. It was a significant decision to choose this venue to support the non-profit institution.
The hors d’oeuvres were served among the museum’s displays, which served as a history lesson.
The museum was open for all attendees to tour throughout the event.
•
•
•

The committee was composed of 14 members, including several new members.
Planning meetings were held over several months.
Over 80 tickets were sold, more than half of which were not to BPW members.
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19 sponsors participated.
More than $3,000 was raised to support the LO’s Connie Passmore Scholarship and
the “SOS” mini-grant program, exceeding the budget by $1,000!

Sponsors were prominently
recognized with signage and
in a PowerPoint slide show.

St. Petersburg Mayor Rick
Kriseman presented
President Michele Cavallo
with a proclamation
recognizing NBWW.

Attendees received
information about BPW and a
compelling program about
the event.

Attendees were challenged to
think about creative solutions.

Senior Chamber leadership
spoke about the significance
of the partnership with
BPW/SPP.

There was a fantastic energy
in the room from the
attendees.

The Museum, with its replica
of the First Flight Benoist
airplane, was an outstanding
venue.

The food was served within
the history exhibits.

It was an excellent
opportunity to showcase the
history of St. Petersburg to
attendees.
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Equal Pay Day Event – Unhappy Hour for Equal Pay
On March 15, 2022, BPW/St. Petersburg-Pinellas held our 19th annual Unhappy Hour to mark
Equal Pay Day, joining women’s organizations around the country in recognizing the ongoing
issue of the wage gap. The day chosen annually as Equal Pay Day is symbolic, representing the
day in the current calendar year that all women, on average, must work to, until they have finally
earned the same amount that a man in a similar job would have earned in just the prior calendar
year. At present, the average earnings for all women in the U.S. are roughly 83 cents for every
dollar earned by a man, and the gap is even wider than that average for women of color. We
recognize Equal Pay Day to continue to raise awareness of the wage gap, and the need to
close it. See the attached handout created to highlight the pay differences by different segments
(e.g., race, age).
Our 19th annual Unhappy Hour took place at Rococo Steakhouse and was attended by 86 people
in our community – a mix of women and men, BPW members and non-members. One unique
factor in this year’s event was that for the first time, the St. Petersburg Chamber of Commerce
partnered with BPW to spread the word about pay inequality, as part of an ongoing joint effort
between our groups to advance women in the workplace. But just as in prior years, BPW/SPP
received proclamations from the City of St. Petersburg and from the Pinellas County Board of
County Commissioners, declaring March 15 to be Equal Pay Day (see attached).

Equality Day Event
This year we were able to celebrate the Women’s Suffrage Movement and the 19th Amendment.
It was an unconventional wine and charcuterie event at the Hideaway Cafe in St. Petersburg,
FL. The Hideaway is locally owned and operated as a recording studio and listening room.
Approximately 20 BPW members and their guests celebrated the addition of the 19th
Amendment, which granted women the right to vote.
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COMMUNITY OUTREACH
Chamber Partnership
BPW/SPP formed a unique partnership with the St. Petersburg Area Chamber of Commerce.
Brought about by a conversation with the Chamber CEO who recognized BPW/SPP as the
advocate for women in the community, the Chamber CEO was looking to expand programming
for women and determined that it would make more sense to form a partnership to allow
BPW/SPP to fill that need within the Chamber. The partnership allows for members of the
Chamber to attend BPW/SPP events at member pricing and vice versa. The alliance expands
opportunities for BPW/SPP members who might not be able to afford Chamber membership.
The Chamber has a small business program called SWAG (Successful Women Advisory Group).
We developed a Mini Grant program at BPW/SPP called “SOS” (Save Our Sisters) designed to
help female entrepreneurs, initially limited to either BPW/SPP members of SWAG participants.
Our first award recipient is a Chamber SWAG participant. The partnership is already paying
dividends and helping our women entrepreneurs in the community thrive and grow.
Member Meet Ups
The Member Meet Up program was developed initially to create an opportunity once a month to
invite members to convene and bring prospective new members. The concept was designed to
encourage social interaction without time limits and tight agendas. We hold these meet ups at
various locations throughout the county. We try to frequent woman-owned establishments but
also try to engage with a variety of locations, art museums, restaurants, coffee shops, etc. These
monthly gatherings are valued by membership and well attended. Casual and fun, our Member
Meet Ups have become very popular.
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Philanthropy
Philanthropy during a pandemic took some creativity as most of our historical activities involved
working hands-on projects in the Community. Our Philanthropy committee found interesting
ways for us to engage. They included the Clearwater Chamber drive to collect supplies for
young women (shampoo, personal items, deodorant), etc. These supplies were given to local
shelters and to organizations who help troubled young women in our community. These items
were delivered at the Clearwater Chamber event at the Clearwater Marine Aquarium by our
President, Michele Cavallo. At the holidays, we wrote cards to residents of local nursing
homes. And, we collected food items for our local non-profit Kind Mouse. Kind Mouse’s
mission is to feed chronically hungry children in our community by supplying weekend back
packs full of food for children to take home from school every Friday. The food supplies should
get them through the weekend without going hungry.

Women’s March
On October 2, 2021, BPW/St. Petersburg-Pinellas participated in the Bans Off Our Bodies:
Tampa Bay March and Rally at the Vinoy Basin. We had an opportunity to speak with
Congressman Charlie Crist and incoming Mayor Ken Welch at the event. Our membership was
represented by Legislative Chair Jerri Evans; State Public Policy Chair Kristin Smith; President
Michele Cavallo; Jane Byers, Cory Adler, and Audrey Wood.
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Recent attacks on reproductive freedom across the nation require a national call to action. We,
here in Tampa Bay, were appalled when the Supreme Court allowed the Texas abortion ban to
go into effect on September 1 and were aghast to hear Florida legislative leaders announce plans
to bring a Texas-style abortion ban to our state. We are mobilizing! Now more than ever it is
important to take action and make our voices heard.
BPW/SPP Holiday Party
We held our annual holiday party at a woman-owned local small business in St. Pete, Three
Birds Tavern. After more than a year on lockdown, members enjoyed the opportunity to gather
at the holidays and engage in a white elephant gift exchange. We also collected books for a
local African American museum called Carter G. Woodson.

FISCAL POLICY
BPW/SPP approaches running the organization as you would any business: we have goals, action
plans, policies and sound fiscal management. We have updated Policies and Procedures, which
govern the running of the organization. We have standing reservations for our meetings to
facilitate that process. We have a current IRS 501(c)6 designation and are current with SunBiz
as well. We submit timely tax returns each year. Having a member, who is a CPA, function as
our bookkeeper has helped tremendously; she also prepares and submits our tax returns and
annual SunBiz filings.
Based on the program plans and the final actual financial results for 2020-2021, a budget was
prepared by the Finance Committee and presented to the membership for adoption in May.
Importantly, the budget includes support for member representation at BPW/FL functions and
scholarships for member dues for current members. We had a positive cash flow for the year and
are financially sound. The Executive Committee reviewed actual vs. budgeted income and
expense at each monthly EC meeting (see attached sample).
New ownership at our meeting place put some ripples into our smooth running reservation
system: the menu changed, the price increased, the staff changed and the restaurant management
changed. We had to increase the cost of lunch by $5 to mitigate the price increase. It took
several iterations, but we now have a system that works and that does not require us to take a loss
on each meeting. We require guests who register in advance to also pay in advance. Both
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members and guests are charged a $5 premium for attending a membership meeting without a
reservation. A 50/50 drawing is held at each meeting to raise funds for the LO’s operating
budget. Collections are also taken to support the BPW/FL Education Foundation (in a silver pig
awarded to us by the Education Foundation some years ago) and to support trips to Tallahassee
(in a ceramic pig). To cement our new partnership with the St. Petersburg Area Chamber of
Commerce, all Chamber members pay at the BPW member rate for any BPW/SPP paid event. In
return, the Chamber has financially supported our two biggest events: the Working Women’s
Forum in October and the Equal Pay Day Unhappy Hour in March.
We keep many of the records of our organization, e.g., agendas, minutes, policies, on our new
online member directory. This enables our meetings to be more streamlined and allows our
members to access material about what we’re doing even if they cannot attend all the meetings
and events. The online membership directory, which is updated on an ongoing basis as new
members join or existing members do not renew, is available to members from any location.
PUBLIC RELATIONS/TECHNOLOGY
Public relations has a multi-pronged approach. On an ongoing basis, we post information about
our speakers and events on our website, on Facebook, on the St. Petersburg Chamber’s
Community Calendar, and on the Tampa Bay Newswire. Each week a newsletter is emailed to
both members and friends of BPW (of whom there are nearly 600). We keep the newsletter
simple with 3-6 brief sections and always include an events list with links. This allows us to
repeatedly remind readers about upcoming events. For our signature events (Equality Day Tea,
Working Women’s Forum and Equal Pay Day Unhappy Hour), we make extensive use of media
outlets, both print and online. And we are active on social media (Facebook, LinkedIn and
Instagram).
Much of what happens with public relations involves the use of technology and BPW/SPP uses
technology extensively. In the summer of 2021, we built a new website with a more
contemporary theme and functionality than we had before. We decided to use the same theme as
BPW/FL to give a consistent look on the front end and to take advantage of the knowledge that
BPW/FL had working in that environment. Our strategy is to document as many of our activities
as possible, communicating the robust variety of opportunities for furthering our mission. The
website’s home page invites further exploration and more engagement. Here’s a snapshot of just
the top of our homepage:
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CONCLUSION
Diversity, Equity & Inclusion – we expanded our diversity committee to include equity and
inclusion. We broadened our tent, expanded the committee, and have enjoyed renewed growth
and interest in the committee and the LO. Our goal is to have a club that looks more like the
community we serve. And we are well on our way! Our definition of workplace equity *which
surprisingly could not be found anyplace in BPW materials) is being considered by BPW/FL for
adoption – “Workplace equity for women means providing fair opportunities for all women
based on their individual needs, talents, and strengths. Equity is distinct from equality in that the
focus moves from providing everyone with the same resources and opportunities to recognizing
that each employee has varying access to resources and privileges based on individual
circumstances, which may hinder their ability to take fair advantage of opportunities. Achieving
equity may require an investment in additional support as a temporary or permanent solution.
Diversity and inclusion as well as understanding the impact of intersectionality are key to
achieving workplace equity. Wage equity and diverse cross-level representation are two key
measures of workplace equity
BPW/St. Petersburg-Pinellas is writing a new chapter post-pandemic and we are thankful to our
members who show up and engage. We remain focused on advocating for the rights of women
in the workplace! We aim to professionally connect, collaborate and learn from a broad network
of individuals that cross generations, professions, and political parties in our mission to achieve
workplace equity for women through advocacy, education and information.
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